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 As 2021 started there were hopes of returning to normalcy after a tumultuous 2020.  

Neighbors, family, and friends all chimed in that 2020 would soon come to a merciful end.  

Well, 2020 did end but 2021 looked similar.  Our businesses continued to suffer with 

restrictions and employees and labor were at a premium.  The workforce was depleted from 

sickness and labor shortages.  2021 was a year of police adapting to COVID and learning to 

live with the new normal.   

Officers are required to recertify on weapons, case law, de-escalation, and a myriad of other 

mandatory training.  Some of this training posed problems with classes being cancelled and 

re-scheduled, and some done virtually for the very first time.  Our DARE instruction had to be 

done virtually at Cold Spring Elementary while Buckingham Elementary creatively scheduled 

in person instruction.  Despite these challenges new bonds were forged between the students 

and our officers.  Adjusting to virtual training is difficult as many of us struggled to learning 

outside of the classroom.  Putting a stop to training our officers, was never an option. 

In the summer months things seemed to return pre-covid life.  Our restaurants were seeing 

crowds and foot traffic was again bustling at Peddlerôs Village.  Our department was again 

engaging our residents in a more relaxed manner, and solving problems and issues in a 

collaborative way.  It felt good to be doing proactive policing again.  We were again tackling 

future issues before they materialized.  Our traffic safety officer was handling complaints with 

education and enforcement.  Various methods of traffic calming were used to respond to 

citizenôs requests.  As we progressed into the new school year, covid began to creep back into 

all decisions.  By the end of the year the virus was raging through our department.  Our two-

year battle with this seemed to finally be getting the best of us.  We had officers get the virus 

for the first time since the pandemic started, and others getting it for the second time.  Near 

Christmas we were very close to asking for outside help from other police departments.  

Fortunately, this was never necessary.  Our officers cancelled plans and rallied around their 

fellow police officers.  They filled in around the clock to cover open shifts, showing their 

dedication to our community. 

Personnel was a concern throughout 2021 and beyond.  Two new officers were added in 

January and have policing in their families.  Both Officer Will Moller and Officer Matt Ofner are 

sons of police officers.  Both are adapting well to life in Buckingham and provide great service 

to our residents.  There were two (2) planned retirements and two others that came as a 

surprise.  Detective Logan was planning a December retirement and Corporal Foltz last day 
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would be early January.  The two others that came as a surprise was Corporal McLeodôs 

departure in the end of September and Detective Johnsonôs retirement commencing on the 

same date as his partner Bob Logan.  Buckingham Townshipôs Detective Bureau would lose 

both investigators on the same date, leaving a massive void.  Our police department would 

also lose two squad leaders in Rob McLeod and Rob Foltz.  Both had been supervisors with a 

combined forty (40) years of supervisory experience and over fifty-five years (55) of policing 

expertise.  

These massive losses in our investigative and leadership teams would require much 

preparation to close these personnel voids.  First, a police test was scheduled to replace the 

obvious loss of uniformed police officers.  Secondly, we had to plan a promotional test to fill 

the upcoming vacancies.  Lastly, an interview process was initiated for the detective 

vacancies.  Testing for the new officer positions would be conducted in October.  The 

department received approximately sixty (60) applications for the anticipated vacancies and 

approximately forty (40) applicants were asked to compete for the vacancies.   A Corporalôs 

Test was administered in November, with both a written and oral examination.  The detective 

candidates were sent to various trainings to prepare them for taking over all investigations.  

Our candidates were trained in DNA collection, photography, crime scene processing, and 

criminal investigative case law.  These promotions and new assignments will take place in 

early 2022. 

In many ways 2021 is the culmination of years of preparation.  A complete overhaul of our 

policy and procedures along with physical changes to our building, will hopefully bring state 

accreditation to our police department in early 2022.  This year we have collected proofs of 

our adherence to Pennsylvania Law Enforcement Accreditation Commissionôs (PLEAC) 

standards.  This means we have to follow policy that meets all the standards of our industry.  It 

is up to our police department to prove that we do, in fact, adhere to all these standards. 

In closing, I believe that the Buckingham Township Police Department has adhered to our 

Vision of the pursuit of excellence in every aspect of our police service.  We are constantly 

improving the delivery of police services to our community and all that come here.  I believe 

that we have achieved excellence in some aspects of the job we do.  This achievement gives 

me great pride, but I know we can always do better.  We will not rest but continually set new 

goals and push to achieve them.  Thank you to all of our residents who support us continually, 

you will never know what your support means to the men and women of this police 

department. 
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  Michael Gallagher  

   

  Chief of Police 

 

 

 

 

 

Chief Michael Gallagher has been a police officer since 1990 and Chief of Buckingham Township Police 

since 2017.  He is a graduate of the New Jersey State Association of Chiefs of Police Command and 

Leadership Program, the DEA Drug Unit Commanders Academy and the FBI National Academy.  He 

holds a certificate from Penn State in Municipal Leadership and has been certified as an Accreditation 

Manager with The Commission on Accreditation for Law Enforcement Agencies (CALEA). Chief 

Gallagher holds a Bachelorõs Degree in Criminal Justice from Temple University; and a Masterõs 

Degree in Public Safety Management from Saint Josephõs University.  Prior to his tenure in 

Buckingham, he was a police officer in Abington Township.  He received over 25 letters of 

commendation from the Board of Commissioners for Meritorious Service while employed by Abington.  

He has held the rank of Detective, Sergeant, Detective Sergeant, and Lieutenant before coming to 

Buckingham Township.   
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Our department began with great optimism as we brushed 2020 off into history. However, just 

as the fireworks smoke from the New Yearôs Eve celebrations would clear, our short-lived 

celebration would end with the not-so-subtle news of an Omicron variant. Unrelenting, our 

officers, now better informed were determined to provide the high-quality professional services 

and protections to the residents and visitors of Buckingham Township.  

 

Our agenda had already been adopted; our focus rested on three major areas of concern. 

Retirements, Replacements, and Education. Our planning for success would factor in all three 

of those components and position ourselves with several options to accomplish them. We 

were determined to respectfully say goodbye, welcome the new, and better prepare our staff 

for new and evolving law enforcement challenges. I am happy to report that all three 

benchmarks were accomplished. 

 

Command staff lost 2 Corporals, Corporal Robert McLeod, and Corporal Rob Foltz, both 

retired after significant and dedicated years of service to the township of Buckingham. We 

knew the loss of these two key positions and years of experience, may cause us to slow our 

pace and challenge other members to step up and take the lead. Late into the fall we began 

the arduous testing process to replace these leaders and look forward to filling the positions 

left vacant by the retirements.  
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We congratulate both Corporalôs Mcleod and Foltz and wish them both success and good 

health, as they move into the next stages of their lives.  

 

As law enforcement agencies across the nation struggle to find interested and qualified 

officers, in early 2021, we were fortunate to add Officers Matt Ofner and Will Moller to our 

ranks. Matt and Will both have a family connection to law enforcement, Mattôs father a former 

Chief of Police in Bedminster township and Willôs father Bob, retired from Buckingham 

Township as a Corporal in 2019.  

 

Personnel issues and deployments made for some challenges during the year, however, with 

the dedicated officers from the Buckingham Township police department, we prevailed! 

Especially, when the Omicron variant worked its way into our department. We are immensely 

proud of our members and appreciate their demanding work and efforts to minimize these 

challenges.  

 

Calls for Service, Equipment, and Training  

Last year Buckingham Township Officers handled 13,676 calls for service, a slight decrease in 

calls. However, the amount of time it takes officers to manage these assignments has 

increased nearly 11%. This increase can be explained by the higher value and understanding 

of our involvement in societal issues and our inherent drive to provide quality and complete 

services.  

 

In 2021 as projected, the department put in place its in car video system. All our patrol 

vehicles have been equipped with the Watchguard video system. After department wide 

training and reviewing department policies regarding the system and expectations for their 

use, the cameras were officially put in place in September.  

 

As we enter 2022, we hope to have all the pieces in place. Officer replacements and 

promotions should finally be at a point where our focus can shift to greater development of our 

officers. One lesson we have learned over the course of the last 5 years is that change is 

inevitable and will occur when you least expect it.  

 

Weôve already begun with our new leadership group, with the goal of enhancing their 

leadership competencies, the command staff will attend training to develop their personal 
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leadership qualities, performance management skills, and develop a greater understanding of 

their responsibility toward risk management.  

 

As mentioned, we began our promotion process late in the fall. A process where eligible 

officers prepare themselves by studying relevant coursework for a written examination. 

Following the written portion of the process, officers sit before a panel of selected area police 

Commanders and are challenged to answer questions and respond to changing scenarios, 

scenarios that require higher reaching decisions, critical to command leadership.  

 

Next year our young group of Supervisors can expect to attend courses like the Pennsylvania 

State Police Leadership Develop Program (LDP), FBI-LEEDA programs, and Northwestern 

Universityôs School of Police Staff and Command. These programs along with senior 

command members will put forth best-practice strategies and offer up mentoring opportunities 

for greater levels of personal and professional development.  

 

Our patrol officers continue to grow as well. Wasting no time, our young officers are 

encouraged to jump into all sorts of training opportunities. Building from the foundation of the 

police academy, we are committed to provide our officers with the latest training in all aspects 

of patrol responsibilities. Topics from courtroom preparation to situational de-escalation, we 

promote it.  

 

As Spring approached, selected members of the department successfully completed the 

International Police Mountain Bike Association (IPMBA) training program. Newtown Township 

Police Corporal Joe Camp, a certified IPMBA instructor provided our officers with the essential 

training that combines emergency vehicle operations for bike officers with patrol procedures, 

tactics, night operation, and basic bike maintenance. As the warmer weather arrived, our bike 

units began with selective patrol assignments across the township. These details continued 

throughout the summer and into Halloween. During which time they received great praise and 

support. Each officer is highly approachable and looking forward to this continued community 

partnership.  

 

Finally, our officers and staff look forward to providing our residents and surrounding 

communities with the highest quality law enforcement services. We strongly believe that our 

community partnerships are what makes Buckingham Township a wonderful place to live, 

work, and relax.  
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Total of 13,676 incident report s were generated for 2021 
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Total of 85 Part I Crimes reported with 49 arrests 

Total of 207 Part II Crimes reported with 83 arrests 

   

      Part I Crimes                        Part II Crimes  

 

 

 

 

 

 

 

 

 

 

 

 

 

  Traffic Citations  672 

  Warning Issued  1646 

1  Murder 

1  Rape 

22  Assault 

8  Burglary 

51  Theft 

2  Motor Vehicle Theft 

104  Fraud / Forgery 

2  Stolen Property 

8  Criminal Mischief 

2  Weapons 

6  Sex Offenses 

19  Narcotics 

32  DUI  

5  Liquor Law 

2  Public Drunkenness 

14  Disorderly/Harassment 

13  All Other Offenses 
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Detectives 

      

         

 

 

 

 
 
       Robert Logan                Timothy Johnson 

 

Corporals  
 

 

 

 

 
 

 

     Robert McLeod     Robert Foltz 

 
 

 

    

    

      

     

 

  Stephen Thomas          Rick Hazelett    
 

 


